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Skills

Employer Analytics

Education and Integration of Skills
Connecting the dots
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Skills

Knowing skills empowers people to make informed decisions, pursue
meaningful opportunities, and continually grow and develop throughout life!

Learning skills is a dynamic and ongoing process through formal education,
practical experience, self-directed learning, trainings and more.

No single universal source experts within aspecific fields, professional
organizations, educational institutions, and industry standards bodies play a role |
establishing criteria for identifying and evaluating skills within respective domains
and evolution of the skills.
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Employer Analytics

Education Level




Bachelor Degree

Job postings requiring Bachelor Degree as minimum education

Top Qualifications
Qualification
Valid Driver's License
Ragistered Hurve (A7)
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Master Of Buuiness Admrestration (MBA)
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Adanced Cardorvaseutar Life Support (ACLS) Certihoation
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Master Degree

Job postings requiring Master Degree as minimum education T e RETH g Pemiial SiGe s o
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Skill Mapping

Student Learning




Where are the skills coming from?

UOPX Skill terms are mined from:

* Employer Analytics (Lightcast)

* Programmatic Accreditation requirements
* Industry SME’s

<X

U.S. BUREAU OF LABOR STATISTICS

UOPX Skill descriptions are mined from:
* Employer Analytics (Lightcast)
* Programmatic Accreditation requirements

L Lightcast

* Industry SME's O-NET OnLine
* Job Responsibilities
*  Subject Matter Experts (SME's) IES : NCES i,
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Skill Mapping

Program CIP/SOC/JOB and credential level provide unique

“fingerprints” mapping back to employer needs,
programmatic accreditation standards, and faculty inputs

SKILLS EVALUATED BY COURSE

displays skills

The Skills Dy
categories, o program student keaming culcomes, for the MBA

Leadership

Financisl Market
Visualization

Marketing Strategies Vale Chain

Training and Dynamec Business
Development Bicspens
Management

d in each course of the MEA program. Each evaluated skill fails under one of five skilt

Communication

Category | Management Operations
Business Business Strategies Human Resource Organizational Performance
Administiation g Management Structure Managemant
Organizational international Innavative Change i Thandis
Culture Ecanomics Leadership Management S ot i
D i Ri
T Diga Business Risk U'gu,"“a‘n"s Business Research | Cost Benefit Analysis
ansf germe . ar
Skills Capaal Budgeting Business Valusticn Value Creaticn Process Analysis Caphiad Structures
Information Competitrve Marketing Predictive and
Advartage Communications Qualitative Analyss
Marketing Analysis

Strategic Planning

| Decislon Making

SWOT Analysis

Entreprenewrship




Assessment and Learning

= Each Credit Hour has one Course Student Learning Outcome Articulated
= Each CSLO is associated to a Career-Relevant Skill using job friendly language

» The Assessment evaluates students on the degree to which they are showing evidence of attaining the
CSLO/Career-Relevant Skill

1 Career-Relevant Skill 1 Assessment
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Strategic

Leadership

MBA

Strategic
Leadership

Skills

Additional = from
aligned ssments

Busineia & Charge Management Perfarm

Related

Team Building & Training and
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Collaboration [t Development
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Crisis SRR
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C L L i Assenment Of Suickie Risk  Crisisadvecacy  Crisis Coumseling  Crisis bacervention

Crisis Management Craus Safety Pansing Ident:ty Ethxal lssoes Needs Assesvment

Earning Criteria
What students create
when completin ) . Ih tre a¢ communizies ex
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Taura
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_Comprebmosive Lemmar Remord (GLR)

The goal as an educational institution is to collect the data from the learning and
experience and export so individuals/employers can select “what” they need.

People collect skills
throughout their entire
life; skills that can be
used and applied based
on need

Ability to filter and apply skKills to
needs:

- Job/Career

- Education/Learning

Take the skills acquired and allow the employer or person to select and apply skills to gaps
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SESSION PRESENTER

Questions?

Hillary.Halpern@phoenix.edu

Hillary Halpern

Sr. Director Program Deployment
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